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SEXUAL MISCONDUCT AND INTERPERSONAL VIOLENCE POLICY STATEMENT 

Carolina College of Biblical Studies (CCBS) strives to provide a safe living, learning, and 

working environment for the campus community that is free from harassment, misconduct, and 

discrimination. CCBS believes that all members of our community should conduct themselves in a 

manner that reflects personal integrity and respect for others. CCBS does not tolerate acts of sexual 

harassment, interpersonal violence, sexual misconduct, and sex and/or gender-based discrimination. 

CCBS recognizes the serious and negative impacts sexual violence, misconduct, harassment, and 

discrimination have on individuals and the CCBS community. To end that, the institution is dedicated to 

enforcing non-discrimination and anti-harassment policies and will work to stop harassment before it 

rises to the level of violating applicable state and federal laws. 

Students, staff, faculty, and their dependents are strongly encouraged to report any and all 

instances of sexual harassment, sexual and/or interpersonal violence, and gender-based discrimination to 

the CCBS Title IX Coordinator. Additional reporting choices, including a list of confidential options, can 

be found in Reporting and Resources. When an allegation of sexual misconduct and interpersonal 

violence is brought to the attention of an appropriate institution official, protective and other remedial 

measures will be used reasonably to ensure such conduct ends, and is not repeated, and the effects on the 

victim and community are remedied, including sanctions when a responding party is found to have 

violated this policy. If a violation of a criminal law is reported, then the institution has a duty to report the 

violation to the appropriate authorities. 
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OVERVIEW 

CCBS exists to disciple Christ-followers, through biblical higher education, for a lifetime of 

effective servant leadership. With that mission in mind, it is vitally important to CCBS to promote 

righteous living in all areas of life, including in the area of human sexuality. CCBS is guided by the 

understanding that human sexuality is a gift from God and that the purpose of this gift includes the 

procreation of human life and the uniting and strengthening of the marital bond in self-giving love 

between one man and one woman. CCBS bases its understanding on human sexuality on biblical 

principles outlined throughout the Old and New Testament along with the history of the Christian 

church’s thought, teaching, and practice. Faculty, staff, and students at CCBS are expected to conduct 

themselves at all times in accordance with the highest standards of Christian morality. To this end, CCBS 

may subject to disciplinary action any faculty, staff, or student who engages in the following: 

1. Sexual activity with another person outside of a monogamous heterosexual marriage between one 

biological male and one biological female; 

2. Touching, caressing, and other physical conduct of a sexual nature that is inappropriate or contrary to 

CCBS’s Scriptural beliefs about human sexuality; 

3. Participation in advocacy groups and/or activities that are contrary to CCBS Scriptural beliefs about 

human sexuality; 

4. The possession or viewing of pornographic material; or 

5. Other expressions or actions that are discordant with CCBS Scriptural beliefs about human sexuality 

and gender. 

The actions listed above violate the institution’s commitment to sexual purity in line with its 

Scriptural beliefs about human sexuality. These types of violations are addressed in the Student and 

Employee Handbooks, which discuss the disciplinary procedures for such violations. While alleged 

violations of such institutional offenses would typically be handled under the processes found in the 

Student Handbook, in highly sensitive or complex situations, the President, Provost, VP of Enrollment & 

Student Services, or VP of Finance can request that potential violations of these types of institutional 

offenses be adjudicated by CCBS’s Special Committee, who will use similar investigation, hearing, and 

appeals procedures as those outlined in this policy. In addition to those violations, there are certain types 

of violations that are so serious that they will always require more robust investigation and hearing 

procedures. This would include the following prohibited conduct: 

1. Sexual assault 

2. Sexual violence 

3. Sexual harassment 

4. Sexual discrimination 

5. Domestic or dating violence 

6. Stalking 

7. Sexual exploitation, or 

8. Other sexual misconduct outlined in the Definitions section of this policy 

Because of the gravity of these allegations, the prohibited conduct outlined in the preceding 

sentence will be governed by the more robust procedures outlined in this Sexual Misconduct Policy. 

CCBS has a high moral commitment to the worth and dignity of all individuals. Members of the campus 

community, guests, and visitors have the right to be free from all forms of sexual misconduct. All 
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members of the campus community are expected to conduct themselves in a manner that does not infringe 

upon the rights of others. This Sexual Misconduct Policy is meant to promote a safe living and learning 

environment for all members of the campus community in accordance with CCBS’s Scriptural beliefs 

about human sexuality and in compliance with state and federal laws including, but not limited to, Title 

IX of the Education Amendments of 1972, the Violence Against Women Reauthorization Act of 2013, 

Title VII of the Civil Rights Act of 1964, the Jeanne Clery Disclosure of Campus Security Policy and 

Campus Crime Statistics Act, and the Campus Sexual Violence Elimination (SaVE) Act. 
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SCOPE 

 
This policy governs the conduct of CCBS students, regardless of enrollment status, as well as 

faculty, staff, and third parties (i.e., non-members of the CCBS community, such as vendors, alumni, or 

visitors). Third parties are both protected by and subject to this policy. A third party may report or file a 

complaint concerning a violation of this policy committed by a member of the CCBS community. A third 

party may also be permanently barred from CCBS or subject to other restrictions for failing to comply 

with this policy. This policy applies to conduct that occurs on institutional property, and in certain 

circumstances, off institutional property (i.e., off campus). This policy applies to conduct that occurs off 

campus when the conduct is associated with an institution-sponsored program or activity, such as travel, 

research, or fellowship activities; when it utilizes institution owned or provided technology resources; or 

when such conduct may have a nexus to campus, such as a continuing adverse effect or creation of a 

hostile environment on campus. 

Maintaining a safe living and learning environment is the responsibility of the entire campus 

community. Therefore, all faculty, adjunct faculty, and full-time/part-time staff members who are not 

Confidential Resources (as defined in Section 5 of this policy) must promptly report suspected sexual 

misconduct to the Title IX Coordinator. Likewise, student workers who learn of violations of this policy 

in the scope of their employment, must promptly report alleged violations of this policy to the Title IX 

Coordinator. CCBS strongly urges all other members of the CCBS community, including students and 

visitors, to promptly report any allegation of sexual misconduct to the Title IX Coordinator. 

This policy prohibits any attempt to seek retribution against an individual or group of individuals 

involved in filing a complaint or report under this policy, filing an external complaint, participating in a 

disciplinary process, or opposing in a reasonable manner an action believed to constitute a violation of 

this policy. 

Definitions for purposes of this policy include, but are not limited to the following sexual 

misconduct, which are considered to be prohibited conduct: 1) Sexual Assault; 2) Sexual Violence; 3) 

Sexual Harassment; 4) Sexual Discrimination; 5) Domestic or Dating Violence; 6) Stalking; 7) Sexual 

Exploitation; 8) Sexually Inappropriate Conduct; 9) Retaliation; 10) Inducing Incapacitation for Sexual 

Purposes; and 11) Other Non-Consensual Sexual Contact. 

If a person would like to press criminal charges for an alleged violation of any of the below 

criminal laws, or would like to seek an order of protection, the definitions contained in the North Carolina 

Penal Code and Family Code would apply, not the internal definitions used in this policy. 
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PROHIBITED CONDUCT STATEMENT 

CCBS prohibits all forms of sexual misconduct, interpersonal violence, and sex and/or gender-

based discrimination and harassment committed against employees, students, their dependents, third 

parties, as well as retaliation. 
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STATEMENT OF NON-DISCRIMINATION 

This institution does not discriminate on the basis of age, race, color, sex, national or ethnic 

origin, disability, or veteran status in the admission of students, the employment of faculty and staff, or 

the operation for any of its programs. 

Students with documented disabilities may request reasonable special services and 

accommodations. Questions should be directed to the VP of Enrollment & Student Services. 
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DEFINITIONS OF ROLES, CONCEPTS, AND PROHIBITED CONDUCT 

Roles: 

• Reporting Party (Complainant) – The individual who is the alleged victim of sexual 

misconduct, sexual harassment, interpersonal violence, and/or sex/gender-based discrimination. 

• Responding Party (Respondent) – The individual alleged to have committed sexual misconduct, 

sexual harassment, interpersonal violence, and/or sex/gender-based discrimination. 

Concepts: 

• Consent – is clear, knowing, and voluntary words or actions that give permission for specific 

sexual activity. Consent is active, not passive. Silence, in and of itself, cannot be interpreted as 

consent. Consent can be given by words or actions, as long as those words or actions create 

mutually understandable permission regarding willingness to engage in (and the conditions of) 

sexual activity. There is no consent when force, coercion, intimidation, or threats are used. There 

also cannot be consent when an individual is incapacitated. Consent to any one form of sexual 

activity cannot automatically imply consent to any other forms of sexual activity, nor can 

previous relationships or previous consent imply consent to any future sexual acts. Consent can 

be withdrawn once it is given, as long as that withdrawal is clearly communicated. Lastly, one 

must be of legal age to grant consent. Legal age of consent in North Carolina is 16 years of age. 

• Coercion – Coercion is unreasonable pressure for sexual activity. When someone makes clear to 

you that they do not want sexual contact, that they want to stop, or that they do not want to go 

past a certain point of sexual interaction, continued pressure beyond that point can be coercive. If 

coercion is used, there is no consent. 

• Force – Force is the use of physical violence, and/or imposing on someone physically, to gain 

sexual access. Force also includes threats, intimidation (implied threats) and coercion that 

overcome resistance to produce consent.  If force is used, there is no consent. 

• Incapacitation – Incapacitation is defined as a state in which a person cannot make rational, 

reasonable decisions because they lack the capacity to give knowing consent (e.g., to understand 

the “who, what, where, why, or how” of their sexual interaction). Incapacitation can occur from 

many things, including mental disability, sleep, involuntary physical restraint, from the use of 

alcohol and/or drugs, or blackout. If a person is incapacitated, there is no consent. Sexual activity 

with someone known to be or whom an individual should reasonably know to be incapacitated 

constitutes a violation of this policy. 

Note: The use of alcohol or other drugs will never function as a defense for any behavior that violates this 

policy. 

Prohibited Conduct: 

• Sexual Harassment – Unwelcome, sexual, sex/gender-based verbal, written, online and/or 

physical conduct. 

o Sexual harassment can take the form of quid pro quo harassment, retaliatory harassment 

and/or creates a hostile environment. 
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o A hostile environment is created when sexual harassment is sufficiently severe, 

persistent, or pervasive, and objectively offensive that it unreasonably interferes with, 

denies, or limits someone’s ability to participate in, or benefit from, the institution’s 

educational and/or employment, social and/or residential program. 

o The determination of whether an environment is “hostile” must be based on the totality of 

the circumstances. These circumstances include, but are not limited to, the following: 

o The frequency of the conduct 

o The nature and severity of the conduct 

o Whether the conduct was physically threatening 

o Whether the conduct was humiliating 

o The effect of the conduct on the alleged victim’s mental or emotional state 

o Whether the conduct was directed at more than one person 

o Whether the conduct arose in the context of other discriminatory conduct 

o Whether the conduct unreasonably interfered with the reporting party’s 

educational or work performance 

 
o Quid Pro Quo Harassment – Unwelcome sexual advances, requests for sexual favors, 

and other verbal or physical conduct of a sexual nature by a person having power or 

authority over another or when submission to such sexual conduct is made either 

explicitly or implicitly a term or condition of rating or evaluating an individual’s 

educational or employment progress, development, or performance. This includes when 

submission to such conduct would be a condition for access to receiving the benefits of 

any educational or employment program. 

• Non-Consensual Sexual Contact – Any intentional sexual touching, however slight, with any 

object, by a person upon another person, that is without consent. 

o Sexual contact includes intentional contact with the breasts, buttock, groin, or genitals, or 

touching another with any of these body parts, or making another touch you or 

themselves with or on any of these body parts; or any other intentional bodily contact in a 

sexual manner. 

• Non-Consensual Sexual Intercourse – Any sexual intercourse, however slight, with any body 

part or object, by a person upon another person, that is without consent and/or by force. This 

includes vaginal or anal penetration by a penis, object, tongue, or finger, and oral copulation 

(mouth to genital contact), no matter how slight the penetration or contact. 

• Sexual Exploitation – Occurs when one person takes non-consensual or abusive sexual 

advantage of another for his/her own advantage or benefit, or to benefit or advantage anyone 

other than the one being exploited, and that behavior does not otherwise constitute one of the 

other sexual misconduct offenses. 

Examples include, but are not limited to: 

o Invasion of sexual privacy; 

o Prostituting another person; 

o Non-consensual digital, video or audio recording of nudity or sexual activity; 
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o Unauthorized sharing or distribution of digital, video or audio recording of nudity or 

sexual activity; 

o Engaging in voyeurism; 

o Knowingly exposing someone to or transmitting an STI, STD or HIV to another person; 

o Intentionally or recklessly exposing one’s genitals in non-consensual circumstances or 

inducing another to expose their genitals in non-consensual circumstances; 

o Sexually-based stalking and/or bullying may also be forms of sexual exploitation 

• Relationship or Intimate Partner Abuse – Relationship or Intimate Partner Abuse (also known 

as Dating Violence or Domestic Violence) is abusive behavior that is used by an intimate partner 

to gain or maintain power and control over the other partner. Intimate partner violence can be 

physical, sexual, emotional, economic, or psychological actions or threats of actions that 

influence another person. Intimate partner violence is violence committed by a person who is or 

has been in a social relationship of a romantic or intimate nature with the alleged victim, where 

the existence of such a relationship is determined based on the following factors: the length of the 

relationship, the type of relationship, and the frequency of interaction between the persons 

involved in the relationship. 

• Stalking – Stalking is a course of conduct directed at a specific person on the basis of actual or 

perceived membership in a protected class that is unwelcome and would cause a reasonable 

person to feel fear. Stalking can also be repetitive and menacing conduct, purposely or knowingly 

causing emotional distress, or pursuing, following, harassing, and/or interfering with the peace 

and/or the safety of another. 

• Voyeurism – The practice of gaining sexual pleasure from watching others when they are naked 

or engaged in sexual activity. 

 

 
Note: Conduct which violates any other institutional policy may fall under this policy when it is allegedly 

motivated by actual or perceived sex or gender. 
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RETALIATION STATEMENT 

Retaliation is defined as any adverse action taken against a person for making a complaint of 

prohibited conduct or for participating or being involved in the investigation of any such allegation. It is a 

violation of CCBS policy to retaliate against those involved in a complaint of harassment, discrimination, 

or sexual misconduct. Such conduct is inconsistent with institutional policy and may also be prohibited 

by law. Instances of retaliation will be investigated and adjudicated, and sanctioned where appropriate, as 

outlined in this policy. Retaliation is prohibited with or without a Cease Contact Directive. Report alleged 

acts of retaliation to the Title IX Coordinator. 
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REPORTING AND RESOURCES 

All CCBS employees (faculty, staff, administrators) are expected to immediately report actual or 

suspected sexual misconduct to appropriate officials, though there are some limited exceptions outlined 

below. In order to make informed choices, it is important to be aware of confidentiality and mandatory 

reporting requirements when consulting campus resources. On campus, some resources may maintain 

confidentiality—meaning they are not required to report actual or suspected sexual misconduct to 

appropriate institution officials—thereby offering options and advice without any obligation to inform an 

outside agency or individual unless a complainant has requested information to be shared. Other resources 

exist for a victim to report crimes and policy violations and these resources will take action when an 

incident is reported to them. Please see the Reporting Options section for the various reporting options at 

CCBS. 

Complainants and other reporting individuals are encouraged to report any violation of this policy 

as soon as possible in order to maximize CCBS’s ability to respond promptly and effectively. 

Complaints and reports may be made at any time without regard to how much time has elapsed since the 

incident(s) in question. If a complainant does not wish for their name to be shared, does not wish for an 

investigation to take place, or does not want a formal resolution to be pursued, the complainant may make 

such a request to the Title IX Coordinator, who will evaluate that request in light of the duty to ensure the 

safety of the campus and compliance with federal and state laws. 

A complainant has the right, and can expect, to have reports taken seriously by the institution 

when formally reported, and to have those incidents investigated and properly resolved through these 

procedures. Formal reporting still affords privacy to the complainant, and only a small group of officials 

who need to know will be told, including but not limited to: the Title IX Coordinator, the Vice President 

of Enrollment & Student Services (if the allegation involves students), the Provost (if the allegation 

involves faculty or staff), the VP of Finance, and the President of the institution. Information will be 

shared as necessary with investigators, witnesses, and the respondent. The circle of people with this 

knowledge will be kept as tight as possible to preserve a complainant’s rights and privacy. 

At the complainant’s request, CCBS will assist the complainant in contacting local law 

enforcement. All CCBS employees have a duty to report, unless they fall under the “Confidential 

Reporting” subsection. Complainants may want to consider carefully whether they share personally 

identifiable details with non-confidential employees, as those details must be shared by the employee with 

the Title IX Coordinator. Employees must share all details of the reports they receive. 

Failure of a non-confidential employee, as described in this section, to report an incident or 

incidents of sexual misconduct of which they become aware is a violation of institution policy and will be 

subject to disciplinary action for failure to comply with institutional policies. 

In order to encourage reports of conduct prohibited under this policy, a student who, in good 

faith, reports being the victim of, or witness to sexual harassment, sexual assault, dating violence, or 

stalking will be entitled to amnesty from disciplinary actions by the institution. 

CCBS reserves the right to investigate whether a report was made in good faith before granting 

amnesty. Additionally, amnesty does not apply to the reporting individual’s own acts, if any, of sexual 

misconduct. Good faith allegations must be made in good faith and not made out of malice. It is a 
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violation of CCBS policy to knowingly make a false, malicious, or frivolous accusation of discrimination, 

harassment, sexual misconduct or retaliation. However, mere failure to prove a complaint is not 

equivalent to a false, malicious, or frivolous accusation. 

 

 
Reporting Against Students 

A member of the CCBS community who wishes to make an official report of sexual misconduct or 

interpersonal violence committed by a student may report the incident to the institution through the 

following channels: 

 Title IX Coordinator: Dr. Rodney Phillips; rphillips@ccbs.edu 

 Provost: Dr. Chris Dickerson; cdickerson@ccbs.edu 

 VP of Finance: Mrs. Aby Curley; acurley@ccbs.edu 

 President: Dr. Bill Korver; president@ccbs.edu  

 Online through our Sexual Misconduct and Interpersonal Violence Reporting Form. See 

www.ccbs.edu  

 In the event that an incident involves alleged misconduct by the Title IX Coordinator, or other 

Title IX staff, reports should be made directly to the Provost, Dr. Chris Dickerson; 

cdickerson@ccbs.edu 

 

Reporting Against Faculty or Staff 

 Title IX Coordinator: Dr. Rodney Phillips; rphillips@ccbs.edu 

 Provost: Dr. Chris Dickerson; cdickerson@ccbs.edu 

 

 

mailto:rphillips@ccbs.edu
mailto:cdickerson@ccbs.edu
mailto:acurley@ccbs.edu
http://www.ccbs.edu/
mailto:rphillips@ccbs.edu
mailto:cdickerson@ccbs.edu
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Responsible Employees are required to report instances of sex/gender-based harassment, discrimination, 

and violence when such situations are disclosed to them. These reports will be made to Title IX staff and 

will include information shared with them such as: 

 Names of those involved 

 Type of incident 

 Location of incident 

 Date and Time of incident 

 Any other pertinent information shared with them 

Faculty and Staff with questions about their Responsible Employee status should contact the Title IX 

Coordinator for clarification and training if necessary. 

 

 
Amnesty for Victims of Sexual Misconduct, Interpersonal Violence, or Hazing 

In order to encourage reports of conduct prohibited under this policy, the institution provides 

amnesty from disciplinary actions by the institution to those, who in good faith, report being the victim 

of, or witness to sexual harassment, sexual assault, dating violence, or stalking. We understand that 

victims may be hesitant to report violations of this policy to institution officials because they fear that 

they themselves may be accused of other policy violations at the time of the incident. Educational options 

will be explored, but no conduct proceedings or official record will arise from a reporting party’s report. 

Records regarding the provision of amnesty may be maintained. 

CCBS reserves the right to investigate whether a report was made in good faith before granting 

amnesty. Additionally, amnesty does not apply to the reporting individual’s own acts, if any, of sexual 

misconduct. Good faith allegations must be made in good faith and not made out of malice. It is a 

violation of CCBS policy to knowingly make a false, malicious, or frivolous accusation of discrimination, 

harassment, sexual misconduct or retaliation. However, mere failure to prove a complaint is not 

equivalent to a false, malicious, or frivolous accusation. CCBS also reserves the right to deny or revoke 

amnesty when the institution’s administration sees fit. 



16 | P a g e  

INTERIM MEASURES AND REMEDIES 

The Title IX Coordinator, in conjunction with the Provost, may enact interim measures or 

remedies to address the short or long term effects of any prohibited conduct within this policy, and to 

prevent further harassment, discrimination, retaliation, or other violations of this policy. Remedies 

available will be discussed with Reporting and Responding parties as well as witnesses. The Title IX 

Coordinator (or designee), in conjunction with other CCBS offices when needed, will determine necessity 

and scope of any interim remedies or measures on a case-by-case basis. Even if neither party requests 

protective action, the Title IX Coordinator (or designee) may enact interim measures at their discretion to 

ensure the safety of any individual, the broader CCBS community, or the integrity of the investigative 

process. 

Interim measures and remedies can include, but are not limited to: 

 Assistance with connection to counseling services and medical assistance  

 Access with connection to emergency rape crisis treatment and emergency medical services 

 Assistance with changing living arrangements 

 Assistance in seeking assistance and/or charges from local law enforcement 

 Assistance in addressing academic concerns and making reasonable academic adjustments 

 Interim Administrative Actions may be imposed when a Responding Party is deemed to threaten the health, 

safety, or well-being of the Reporting Party, the broader CCBS community, the effective functioning of the 

institution, or when a Responding Party has been charged with a serious criminal offense. Interim 

Administrative Actions include, but are not limited to, suspension from the institution, suspension of 

privileges, restriction of access when on-campus, and other similar measures. 

o Students shall have a prompt meeting with the VP of Enrollment & Student Services, or a 

designee, to review the behavior that forms the basis for Interim Administrative Action within 15 

days of the complaint and/or violation. This meeting may resolve in the Interim Administrative 

Action but does not serve as a substitute from the processes outlined within this policy. 
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INTAKE AND INVESTIGATION 

Reports against students or faculty and staff will be handled according to the procedures outlined 

in the following sections of this policy. This information is also available in the Title IX Complaint 

Procedure Flowchart and the Detailed Step-by-Step Process Guide. 

 

 
Roles in Investigations: 

 Title IX Coordinator: Dr. Rodney Phillips 

 Administrative Team: Dr. Bill Korver, Dr. Chris Dickerson, Mrs. Aby Curley 

 Disciplinary Committee: Comprised of the Core Faculty members & the Student Senate 

 Special Investigator: TBD 

 

 
Intake and Confidentiality: 

When a report of Sexual Misconduct, Interpersonal Violence, and/or Gender-Based Harassment 

or Discrimination is filed, the Title IX Coordinator (or designee) will interview the reporting party and 

coordinate the institution’s response. If the Reporting Party does not allege a violation of this policy, or if 

other resolution options are appropriate, or if a Reporting Party does not want to pursue further action, 

then the complaint will not move forward under this policy unless circumstances dictate that the 

institution must take action. These instances will be on a case by case basis and the Reporting Party will 

be informed when their wishes cannot be upheld. The institution reserves the right to pursue its own 

investigation when it has reason to believe the Responding Party is an imminent threat to the health and 

safety of the Reporting Party and/or the broader CCBS community. 

If the Reporting Party requests confidentiality or requests that a complaint not be pursued, the 

institution will take all reasonable steps to investigate and/or respond to the reported prohibited conduct 

consistent with the request for confidentiality or request not to pursue an investigation. If a Reporting 

Party insists that their own name or other identifiable information not be disclosed to the Responding 

Party, the institution’s ability to respond may be limited. While the institution will work to ensure the 

Reporting Party’s privacy, in limited circumstances the institution may have to override a student’s 

request for confidentiality in order to provide a safe and nondiscriminatory environment for the Reporting 

Party and the CCBS community. The Title IX Coordinator (or designee) will inform the Reporting Party 

of this when such a request is made. Regardless of a request for confidentiality, or that an investigation 

not be pursued, the institution may still provide interim measures and resources to the Reporting Party. 

Title IX prohibits retaliation, and the institution will not only take steps to prevent retaliation but also take 

a strong responsive action if retaliation occurs, even if a formal investigation is not pursued. 

 

 
Timing of Investigations: 

If the Title IX Coordinator (or designee) determines that a full investigation is necessary, the 

institution will conduct a prompt, fair, and impartial investigation. Investigations regarding potential 
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violation of this policy are expected to be completed within 30 calendar days after the institution has 

begun its investigation. Investigations may take longer in some circumstances, including but not limited 

to the complexity of the case, the number of parties involved, the availability and cooperation of the 

parties and witnesses, the institutional calendar, or instances where the institutional investigation may 

compromise a law enforcement investigation. Delays of the stated timeline and the reasoning behind such 

delays will be communicated to the Reporting and Responding parties. 

 

 
Advisor/Support Person: 

The Reporting and Responding party each may have an advisor or support person of their 

choosing present throughout the process. This person may be a friend, family member, faculty or staff 

member, or an attorney. Parties may request both parents be allowed to serve as advisors, such requests 

must be made to the Title IX Coordinator (or designee). The role of the advisor/support person is limited 

in scope. Reporting and Responding parties are expected to ask and respond to questions each on their 

own behalves, and an advisor/support person may not answer for, speak for, or represent the advisee. The 

advisor/support person may consult with their advisee quietly or in writing, or outside of the meeting 

during breaks. The Reporting and Responding parties should inform the investigative team in advance of 

any meeting if an advisor/support person will be present, so that they may make accommodations for the 

meeting location. To ensure timely completion of investigations, these processes and timeline will not be 

extended due to unavailability of an advisor/support person. The institution reserves the right to proceed 

with meetings regardless of the availability of an advisor/support person. 

 

 
Investigation and Resolution: 

Once separate interviews are conducted and evidence is gathered, the Title IX Coordinator will 

render a decision as to whether the case is Severe or Not Severe. If the case is Not Severe, both parties 

will receive the case rulings and outcome, disciplinary action that will be taken, notification that the case 

is closed, and notification of how to appeal the decision. 

If the case is Severe, the Appropriate VP will make a decision as to whether Interim Measures, a 

Clery Timely Warning, and/or if outside authorities need to be contacted and both parties will be emailed. 

A special investigator will be named and will conduct and complete an investigation within 30 days from 

the initial complaint. The special investigator will notify the Title IX Coordinator if additional time is 

needed to complete the investigation. Once completed, the Title IX Coordinator will send a Notice of 

Hearing to both parties and a hearing will be conducted. The Disciplinary Committee will render its 

ruling before adjourning. Either party may request an appeal of the decision within 10 business days of 

the hearing. If no appeal is received, the decision is final. 

 

 
Responding Party’s Withdrawal or Decision Not to Participate in Investigation: 

If the Responding party withdraws from CCBS before the investigation and/or complaint 

resolution process has been concluded or the Responding party chooses not to participate in the process, 

the Responding party will still be informed that he or she is alleged to have violated institutional policy, 

that an investigation will be conducted, and that the resolution process will continue. 
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The Responding party may respond in one of two ways: 1) participate in the investigation, or 2) 

withdraw pending a hearing. 

In situations where the Responding party withdraws from the institution without request and 

subsequent approval, a letter will be sent to the Registrar indicating an investigation and determination are 

pending. The investigation and determination will continue, as much as it is able, despite the Responding 

party’s absence. If the student attempts to re-enroll before the matter is resolved, the Registrar will notify 

the Title IX Coordinator. The matter must be fully resolved, including completion of sanctions, before the 

student is eligible to seek re-enrollment at the institution. 
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RIGHTS OF PARTIES INVOLVED 

Both the Reporting and Responding Party are afforded rights within this policy. Both are entitled to: 

 Have a written statement of the charges. 

 Have written notice of the date, time, and place of investigative interviews and no sooner than 2 

business days prior to the interview. 

 Have equal opportunity to access, and present evidence to the investigators. 

 Receive reasonable accommodation(s) as determined by Disability Resources. 

 Be kept informed of the status of a report and anticipated resolution timeline. 

 Have the investigation/interviews postponed for good cause. (Request for postponement must be made no 

less than two days prior to the scheduled time of the hearing and must be made in writing to the Title IX 

Coordinator (or designee). 

 Have an advisor of their choosing (Please note the advisor’s role as outlined in Intake & Investigation). 

 Hear and respond to the information related to the charge(s). 

 Provide information on their own behalf. 

 Obtain witnesses on their own behalf. 

 Submit questions for the other parties interviewed during the investigation. (Please see Intake & 

Investigation for more information). 

 Know the final outcome of the investigation, including level of responsibility for policy violation, sanctions 

(if applicable), and information on the appeals process. 
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SANCTIONS FOR VIOLATIONS OF THE SEXUAL MISCONDUCT AND INTERPERSONAL 

VIOLENCE POLICY 

A Responding Party found responsible of violating this policy will be sanctioned consistent with the Code 

of Conduct. Such sanctions may include the following: 

 Official Warning 

 Cease Contact Directive 

 Mental Health Assessment 

 Educational Sanctions 

 Relocation of Campus Housing 

 Removal from Campus Housing 

 Restitution 

 Suspension of Privileges 

 Disciplinary Probation 

 Suspension 

 Permanent Separation 

 Other Sanctions as deemed appropriate by the Title IX Coordinator, Administrative Team 

 
Sanction parameters: 

 Any person found responsible for violating this policy as it relates to Non-Consensual Sexual Contact 

(where no intercourse has occurred) will likely receive sanction ranging from disciplinary probation to 

permanent separation depending on the severity of the incident and previous disciplinary violations. 

Sanctions may also include a combination of the other sanction options listed above as appropriate. 

 Any person found responsible for violating the policy on Non-Consensual Sexual Intercourse will receive a 

minimum sanction of suspension from the institution. Permanent Separation, may be an option depending 

on the severity of the incident and previous disciplinary violations. Sanctions may also include a 

combination of the other sanction options listed above as appropriate. 

 Any person found responsible for violating the policy on Sexual Exploitation or Sexual Harassment will 

likely receive a sanction ranging from warning to permanent separation, depending on the severity of the 

incident and previous disciplinary violations. Sanctions may also include a combination of the other 

sanction options listed above as appropriate. 

 Any person found responsible for violating this policy as it relates to Relationship or Intimate Partner 

Violence, or Stalking will likely receive sanction ranging from disciplinary probation to permanent 

separation depending on the severity of the incident and previous disciplinary violations. Sanctions may 

also include a combination of the other sanction options listed above as appropriate. 

 Decisions to levy sanctions of Suspension and/or Permanent Separation will be made in conjunction with 

the Title IX Coordinator and the Administrative Team. 



22 | P a g e  

APPEALS 

Either party may request an appeal of the decision of the Core Faculty & Student Senate 

Committee by sending a letter to the Title IX Coordinator within 10 business days of the Core 

Faculty & Student Senate Committee’s ruling. If no appeal is received within 10 business days, the 

decision is final. 

The appeal will be scheduled within 5 days after the receipt of the Notice of Appeal and will 

occur within 30 business days and will be heard by the President or his designee. All previously provided 

evidence and additional statements from the Complainant, Respondent, and Special Investigator will be 

considered. The President or his designee will rule on the appeal no less than 10 business days after the 

appeal is heard. The ruling made by the President or his designee is final. 
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ADDITIONAL POLICY PROVISIONS 

 CCBS students, faculty, and staff are responsible for knowing the information, policies, and 

procedures outlined in this document. 

 Parental Notification: The institution reserves the right to notify parents/guardians of the 

dependent students regarding any health or safety risk, change in student status or conduct 

situation, particularly violations which go against the CCBS Community Covenant. The 

institution may also notify parents/guardians of non-dependent students who are under the age of 

21 of drug/alcohol policy violations. Where a student is non-dependent, the institution will 

contact the parents/guardians to inform them of situations in which there is a significant and 

articulable health or safety risk. The institution reserves the right to designate which institution 

officials have the need to know about individual conduct reports pursuant to FERPA. 



24 | P a g e  

DATA AND RECORD KEEPING 

The VP of Enrollment & Student Services maintains all student conduct files (paper and electronic 

formats) for matters involving student code of conduct violations. Files are maintained separately from 

academic transcripts but are considered educational records subject to the federal Family Educational 

Rights and Privacy Act (FERPA). The Provost Office may disclose information related to student conduct 

records to CCBS officials with legitimate educational interests without prior consent from students. All 

student conduct files are maintained as required by law and/or institution policy (generally a minimum 

retention of 6 years from the date of the incident). 

Students wishing to view their conduct files should contact the VP of Enrollment & Student 

Services to specify the information they are requesting to review. Federal law requires that the requested 

information be made available for review although, in accordance with FERPA certain information 

related to other students may be redacted. The institution also may be required to disclose student code 

of conduct files when required by lawful court order or subpoena, regardless of institutional policy on 

retention or reporting. The institution also may disclose student code of conduct files or information 

from them with written authorization from the student as further described below. 

Code of Conduct violations resulting in sanctions of Permanent Separation will be reported outside 

the institution (such as transfer applications, graduate schools, employers, or licensing 

agencies).  These violations will be reported, and records will be kept and maintained, indefinitely. 

Code of Conduct violations resulting in sanctions of Disciplinary Suspension will be reported 

outside the institution (such as transfer applications, graduate schools, employers, or licensing 

agencies) as long as the records are maintained as required by law and/or institution policy. 

Code of Conduct violations resulting in sanctions of Disciplinary Probation will be reported 

externally during the probationary period. Following the probationary period, Code of Conduct 

violations will not be reported externally unless required by law. 

Code of Conduct violations resulting in sanctions of Official Warning or Academic Censure will 

not be reported externally unless required by law. 

Charges of Code of Conduct violations or assigned sanctions that remain unresolved at the time a 

student leaves or withdraws from the institution may be kept indefinitely and reported externally. 

Once resolved, these records are kept and maintained according to institution policy. 

Responses to a request for student disciplinary records may include a statement explaining the 

institution’s policy regarding retention and reporting of disciplinary records. 
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CHANGES OR TERMINATION OF THE POLICY 

CCBS reserves the right to modify, amend, or terminate this policy at any time. Students, 

faculty, staff, and their dependents are encouraged to check online for the most current version of all 

policies and procedure. If government regulations change in a way that impacts this document, this 

document will be construed to comply with government regulations in their most recent form. The policy 

is effective as of August 1, 2020. This policy supersedes all previous CCBS policies with respect to Title 

IX, sexual misconduct, and interpersonal violence. 
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TITLE IX EXEMPTION 

The following is stated on the Department of Education website 

(https://www2.ed.gov/about/offices/list/ocr/docs/t9-rel-exempt/index.html) reference exemptions for 

religious institutions: 

Title IX generally prohibits a recipient institution from excluding, separating, denying benefits to, or 

otherwise treating students differently on the basis of sex, gender sexual identify, in its educational 

programs or activities unless expressly authorized to do so under Title IX. Title IX and its 

implementing regulations contain several exemptions and exceptions from its coverage, including for 

the membership practices of certain organizations and admissions to private undergraduate colleges. 

 

Title IX’s prohibition on discrimination in admissions applies only to institutions of vocational 

education, professional education, and graduate higher education, and to public institutions of 

undergraduate higher education. 20 U.S.C. § 1681(a)(1); 34 C.F.R. § 106.15.  The prohibition on 

discrimination in admissions does not apply to private undergraduate colleges.  All other programs 

and activities of private undergraduate colleges (including single-sex colleges) are governed by Title 

IX if the college receives any Federal financial assistance. 

https://www2.ed.gov/about/offices/list/ocr/docs/t9-rel-exempt/index.html

